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What are Executive Benefits?

Each and every Business Owner, C-Level Executive or Partner in a business is balancing a
variety of issues between the current demands of their enterprise and the future vision of the
venture. At the same time they are balancing this equation, they know that the vitality of their
business is uniquely tied to the needs of their family. Executive Benefits represent a set of
solutions that address the "what ifs" that must be addressed by Owners and Executives in their
business life and their home life.

The Employee-Family/Current-Legacy Axis Questions/Concerns

Current Needs

¢ Healthcare Reform causing ¢ Can my family see the
changes in health benefits specialist they need?
* High Income Earners being * CanIlower my tax bill?
classed out of income-based *  Can I earn an income from my
benefits business if I were unable to
*  401(k) testing failure work?
Family
Employees

*  What will be there for my
family when I pass?

*  Profit Loss if Key Employee

were to leave

Can business continue on
without owner(s)?

Who is out there that can step
into the owner's shoes?

¢ Estate Taxes, Income Taxes?

If I need to be taken care of at
home or in a facility, who will
pay for that?

Legacy Concerns
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Early, Cassidy & Schilling, LLC focuses on a risk-based approach to answering the questions
and concerns of Business Owners, Partners and C-Suite Executives. First, we get to know the
business, its financials, the people and its Mission and Vision. In this process we work with
other Professional Advisors like the current CPA, business attorney, HR consultant, or wealth
manager. Then we work with Key Decision Makers to assess the issues at hand to prioritize their
solution. Next, we implement strategies to address each issue in order of priority. Finally, we
review at least annually the effectiveness of the solutions and any ongoing issues in business
and/or family life.

The Employee-Family/Current-Legacy Axis Solutions

Current Needs

e  Executive Health Insurance e  Executive Health Insurance
Plans Plans

* Carve Out DI Plans ¢ Deferred Compensation

*  Non-Qualified Deferred ¢ Disability

Compensation and Bonus Plans

Employees Family

¢ Key Person Plans ¢ Estate Creation with Life

¢  Buy-Sell Planning Insurance

¢  Golden Handcuff and/or Bonus ¢ Estate Conservation with Life
Programs to retain Key Staff Insurance

¢ Long-Term Care

Legacy Concerns
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